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http://horiba/diversity/index.html
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I'm in charge for the Sales Department. Even though | am the only Muslim who is working at
HORIBA, Ltd. Japan, the company has facilitated me with a prayer room for my daily five times
prayers and has also given me time to attend the weekly Friday afternoon prayers at Kyoto
Masjid. Whenever a special event is held, | am always provided Halal Food. HORIBA

Acknowledges and respects cultural diversity. This makes working at HORIBA JOY and FUN.
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PRAYER ROOM
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